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Innovation is the heartbeat of the IT industry, propelling advancements and

ensuring we stay ahead in a competitive landscape. Argentine IT professionals
have earned a stellar reputation for their innovative prowess, as showcased
by the flourishing startup culture in our country. According to the CESSI Report
(2024), Argentina boasts over 1,000 active tech startups, with a 10% annual
growth rate in new tech enterprises. This dynamic environment nurtures a
culture of creativity and innovation, encouraging professionals to think
outside the box and develop groundbreaking solutions.

We are immensely proud to be part of this vibrant tech community. The ever-
growing list of Argentine startups includes our celebrated 'unicorn
companies'—those that have achieved valuations exceeding one billion
dollars. This remarkable achievement is a testament not only to the talent and
dedication of our professionals but also to the promising future of our market.

With an ecosystem that champions and cultivates innovation, we firmly
believe that the future is bright for the Argentine tech sector. Our commitment
is to remain at the forefront, driving solutions that are not only technologically
advanced but also impactful on a global scale. As we look ahead, we are
excited about the opportunities that lie before us and are dedicated to

continuing our contributions to the growth and success of our industrg.”

Guillermo Pomeranz. CEO. Intermedia HR.
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Quality and Training of Argentine
Professionals

Argentina has built a strong reputation for its educational system, particularly
in the fields of technology and engineering. According to the Statistical
Yearbooks of the main Argentine universities (UBA, UNLP, and UTN), around
8,000 students graduated from Software and IT-related programs in 2022.

This robust educational infrastructure is reflected in the low dismissal rates
within the sector. The OPSSI Report indicates that dismissal rates in Argentine
IT companies remain below 6%, highlighting the high quality of training and
professional commitment among Argentine workers. These professionals are
well-versed in modern technologies and methodologies, demonstrating a high
level of dedication to their responsibilities and company goals, which fosters
professional growth and stability within organizations.

Key Statistics

* Graduation Rates: In terms of development skills, Argentines are among
the best in the world, especially when it comes to computer programming
(80%) and mobile development (89%), according to Coursera's 2024
Global Skills Index. In terms of data science, Argentina is considered a
competitive nation and ranks third in Latin America, especially in data
analysis (100%) and statistical programming (91%).

e Dismissal Rates: The OPSSI Report notes that dismissal rates in
Argentine IT companies are below 6%.
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Impact on Performance

The quality of education and training directly impacts the performance of
Argentine professionals in several ways:

1. High Level of Expertise: Argentine professionals receive comprehensive
training in cutting-edge technologies and methodologies. This expertise
enables them to contribute effectively to complex projects and innovate
within their roles. Companies can rely on their skills to maintain high
standards of quality and efficiency.

2. Commitment and Professionalism: The low dismissal rates reflect a
strong sense of responsibility and commitment among Argentine
professionals. This dedication translates into consistent and reliable
performance, reducing turnover and ensuring long-term project
continuity. The Michael Page Salary Study of 2024 reveals that 85% of
companies in the sector highly value the work ethic and professionalism
of Argentine employees.
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3. Adaptability and Problem-Solving Skills: The dynamic nature of the
Argentine tech industry, characterized by a high number of startups and
innovative ventures, fosters a culture of adaptability and problem-solving.
Professionals are accustomed to tackling new challenges and adapting to
rapidly changing technological environments, making them valuable
assets for companies aiming to stay competitive.

Supporting Data

Work Ethic: The Michael Page Salary Study reports that 85% of companies
highly value the professionalism and work ethic of Argentine employees.
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Competitive Salaries: An Overview

Argentina’s IT sector boasts highly skilled professionals whose salaries are
substantially lower than those in developed markets such as the United
States. According to the Randstad Argentina Salary Report (March 2024),
the average annual salary for a software developer in Argentina is
approximately between USD 20,000 and USD 60,000. In stark contrast, the
same roles in the United States command salaries ranging from USD 80,000
to USD 120,000, depending on experience and location. This significant salary
differential allows companies to access top-tier talent at a fraction of the cost.

Key Statistics

* Average Developer Salary in Argentina: Between USD 20,000 and USD
60,000 per year for software developers (Randstad Report, PayScale,
Alcor BPO).

* Average Developer Salary in the US: USD 80,000 to USD 120,000 per
annum for similar roles (Randstad Report, PayScale, Alcor BPO).

Economic Advantage

The cost-efficiency derived from the salary disparity enables companies to
allocate their financial resources more strategically. Savings from reduced
salary expenses can be reinvested in other critical areas such as research
and development, employee training, and advanced technological
infrastructure. This reinvestment fosters innovation and growth, positioning
companies to stay competitive in the fast-evolving tech landscape.
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Economic Impact

* Reinvestment Potential: Savings on salaries can fund innovation,
training, and infrastructure improvements.

* Cost Reduction: Significant reduction in operating costs without
compromising on talent quality.

Enhanced Performance through Financial Stability

While salaries in Argentina are lower than in the US, they are competitive
within the local market, offering a good standard of living for professionals.
This financial stability translates into several performance-related benefits:

1. Motivation and Job Satisfaction: Argentine professionals, receiving
competitive local salaries, experience high levels of job satisfaction and
motivation. The Michael Page Remuneration Study (2024) highlights that
satisfied employees are more engaged and productive. They are
motivated to contribute effectively to their projects and exhibit a strong
commitment to their employers.

2. Reduced Turnover Rates: The stability provided by competitive local
salaries leads to lower turnover rates. The OPSSI Report indicates that
Argentine IT companies have dismissal rates below 6%, reflecting the
long-term commitment of professionals. Lower turnover ensures
continuity in projects, reducing the disruptions and costs associated with
hiring and training new employees.

Supporting Data

* Job Satisfaction: High levels of job satisfaction and motivation among
Argentine professionals (Michael Page Study).

* Turnover Rates: Dismissal rates below 6% in Argentine IT companies
(OPSSI Report).




@ intermedia™

Currency Exchange and Cost Efficiency

The favorable exchange rate further amplifies the cost advantages for
companies hiring Argentine professionals. US-based companies can leverage
the strong dollar to offer competitive salaries in local currency, enhancing
the financial well-being of their employees while maintaining cost efficiency.

Exchange Rate Advantage

* Enhanced Salaries: Competitive salaries in local currency due to
favorable exchange rates.

» Cost Efficiency: Significant savings on overall salary expenditures for US-
based companies.
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Time Zone Compatibility

Argentina operates within the GMT-3 time zone, which places it only 1to 2
hours ahead of the U.S. Eastern Time Zone (EST) during most of the year. This
minimal time difference facilitates real-time communication and collaboration
between teams in both regions. According to the OPSSI Report, this proximity
in time zones allows for synchronous work hours, enabling seamless
interaction and immediate responsiveness, which are crucial for agile
development methodologies and rapid decision-making processes.

Key Statistics

e Time Difference: 1to 2 hours ahead of U.S. Eastern Time Zone (OPSSI
Report).

Enhanced Collaboration and Communication

The minimal time difference significantly improves the efficiency of daily
interactions. Teams can conduct meetings, resolve issues, and coordinate
tasks without the delays typically associated with larger time zone gaps. This
synchronicity enhances the overall workflow and ensures that projects
progress smoothly and efficiently.

The Michael Page Salary Study (2024) emphasizes that effective
communication is a cornerstone of successful project execution. The study
notes that over 60% of IT professionals in Argentina possess advanced or
fluent English skills, facilitating clear and effective communication with
international teams. This linguistic proficiency, combined with the favorable
time zone, ensures that Argentine professionals can collaborate effectively
with their U.S. counterparts.
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Supporting Data

* English Proficiency: Over 60% of Argentine IT professionals have
advanced or fluent English skills (Michael Page Study).

Flexibility and Availability

Argentine professionals are known for their flexibility and willingness to
adapt their work hours to meet the needs of their clients. The OPSSI Report
highlights that 75% of software companies in Argentina are open to
adjusting their work schedules to align with international clients’
requirements. This flexibility ensures that professionals are available during
critical business hours for U.S. companies, further enhancing collaboration
and productivity.

Work Hour Flexibility

* Adaptability: 75% of Argentine software companies are willing to adjust
work hours for international clients (OPSSI Report).

Impact on Performance

The alignment in time zones and the high availability of Argentine
professionals have a direct positive impact on their performance. The ability
to work synchronously with U.S. teams allows for:

1. Real-Time Problem Solving: Immediate issue resolution is crucial in
software development and IT services. The minimal time difference
enables Argentine professionals to address problems as they arise,
minimizing downtime and maintaining project momentum.

11
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2. Increased Productivity: The synchronicity of work hours reduces the lag
time in communication and decision-making. This streamlined workflow
leads to higher productivity levels as tasks can be completed more
efficiently and without unnecessary delays.

3. Better Project Management: Real-time collaboration facilitates better
project management and coordination. Teams can hold regular meetings,
provide updates, and make adjustments on the fly, ensuring that projects
stay on track and within deadlines.

Performance Benefits

* Real-Time Problem Solving: Immediate issue resolution enhances
project momentum.

* Increased Productivity: Streamlined workflow reduces delays.

* Better Project Management: Regular updates and adjustments keep
projects on track.

Cost Efficiency

The time zone compatibility also contributes to cost efficiency. By having
teams working in overlapping hours, companies can avoid the need for
additional shifts or extended work hours, which can incur higher costs. The
Randstad Salary Report (March 2024) indicates that Argentine
professionals are competitively compensated within their local market,
making them a cost-effective option for U.S. companies looking to optimize
their budgets without sacrificing quality.

12
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Cost Considerations

* Competitive Compensation: Argentine professionals are cost-effective
due to competitive local salaries (Randstad Report).

Case Study: Successful Integration

A case study from The Software Development Blog (2024) illustrates the
successful integration of Argentine professionals into the workforce of a US-
based IT companuy. It was a financial technology company that sought to
develop a new mobile banking application.

The company took advantage of time zone compatibility and the availability
of Argentine developers to improve its project execution capabilities. By
coordinating daily meetings and regular progress updates within
overlapping work hours, the company saved 40% on development costs.

Outcomes

e Cost Savings: The company saved 40% on development costs compared
to hiring locally in the US.

* Time-to-Market: The project was completed two months ahead of
schedule, thanks to efficient collaboration and agile practices.

* Quality: The app received high ratings for its user experience and
security features, meeting all project requirements.
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High Level of English Proficiency

Argentine professionals possess a high level of English proficiency, which is a
significant advantage for companies operating internationally. According to
the Michael Page Remuneration Study (2024), over 60% of IT professionals
in Argentina have an advanced or fluent level of English. This linguistic
capability facilitates clear and effective communication with global teams,
clients, and stakeholders, ensuring that language barriers do not impede
project progress.

Key Statistics

* English Proficiency: Over 60% of Argentine IT professionals have
advanced or fluent English skills (Michael Page Study).

Educational Insights

* The CESSI Report (2024) notes that the education system in Argentina
includes English from early grades, contributing to the high proficiency
levels observed in the workforce. Argentina is recognized as the country
with the highest English proficiency in Latin America, with 57% of the
population being bilingual. This strong foundation in English ensures that
professionals can seamlessly integrate into multinational teams and
contribute effectively to international projects.

14
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Effective Communication

Effective communication is a cornerstone of successful project management
and execution. Argentine professionals’ high level of English proficiency
ensures that they can:

1. Collaborate Efficiently: Clear communication facilitates efficient
collaboration with international teams. This capability is particularly
crucial in agile development environments where daily stand-ups, sprint
reviews, and planning meetings require precise and timely
communication.

2. Engage with Clients: Argentine professionals can engage directly with
clients, understanding their requirements and providing regular updates
without miscommunication. This direct interaction enhances client
satisfaction and ensures that projects meet or exceed expectations.

3. Documentation and Reporting: Proficient English skills enable Argentine
IT professionals to produce high-quality documentation and reports,
which are essential for maintaining transparency and accountability in
project management.

15
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Supporting Data

* Client Engagement: Enhanced client satisfaction through direct and clear
communication.

* Documentation Quality: High-quality documentation and reporting due
to proficient English skills.

Top latinoamerican countries with highest english profficiency

High Moderate Low
Argentina

Costa Rica

Dominican
Republic

Uruguay

Chile

Strong Work Culture

Argentine professionals are known for their strong work ethic and dedication
to their roles. The Michael Page Remuneration Study (2024) highlights that
85% of companies in the IT sector value the professionalism and
commitment of Argentine employees. This robust work culture is
characterized by:

16
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1. High Levels of Responsibility: Argentine professionals demonstrate a
high level of responsibility, ensuring that tasks are completed accurately
and on time. This reliability is crucial for maintaining project timelines and
meeting deadlines.

. Commitment to Excellence: There is a strong commitment to delivering
high-quality work. Professionals take pride in their work and strive for
excellence in every project, contributing to the overall success of their
companies.

. Proactivity and Innovation: Argentine IT professionals are proactive in
identifying potential issues and providing innovative solutions. This
proactive approach enhances problem-solving capabilities and drives
continuous improvement in processes and outcomes.

Work Culture Benefits

* Responsibility: High levels of responsibility and reliability.
« Commitment to Excellence: Strong focus on quality and excellence.

* Proactivity: Proactive problem-solving and innovation.

17
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Impact on Performance

The combination of high English proficiency and a strong work culture has a
direct positive impact on performance. Companies that hire Argentine IT
professionals can expect:

1. Improved Collaboration and Efficiency: The ability to communicate
effectively in English ensures that Argentine professionals can collaborate
seamlessly with global teams, improving overall efficiency and reducing
the potential for misunderstandings or delays.

2. Enhanced Client Relations: Direct engagement with clients, facilitated by
proficient English skills, leads to better understanding and fulfillment of
client needs, enhancing client relations and satisfaction.

3. High-Quality Output: The commitment to excellence and responsibility
ensures that the work produced by Argentine professionals is of high
quality, meeting international standards and contributing to the success
of projects.

Performance Benefits

* Improved Efficiency: Seamless collaboration and reduced delays.

* Enhanced Client Relations: Better understanding and fulfillment of client
needs.

* High-Quality Output: Meeting international standards and contributing to
project success.

18
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Case Study: Successful Integration

A case study from the CESSI Report (2024) illustrates the successful
integration of Argentine professionals into a U.S.-based IT company's
workforce. The company leveraged the high English proficiency and strong
work culture of Argentine developers to enhance their project delivery
capabilities. By facilitating direct communication between Argentine
professionals and U.S. clients, the company saw a 25% increase in client
satisfaction scores and a 15% reduction in project completion times.

Case Study Highlights

e Client Satisfaction: 25% increase in client satisfaction scores.

* Project Completion: 15% reduction in project completion times (CESSI
Report).

Registered Jobs in Software & Variation (%)

@ Variation (%) Registered Jobs in Software

150000 —————— a7 - 15,0%

100000 ———— e | — 10,0%

50000 |+ —— — @8  50%

- 0,0%
2015 2016 2017 2018 2019 2020 2021 2022 2023

19



@ intermedia™

Innovation in Argentine IT Professionals

Innovation is a cornerstone of the IT industry, driving advancements and
maintaining competitiveness. Argentine IT professionals have a reputation
for being innovative, which is evidenced by the thriving startup culture in the
country. According to the CESSI Report (2024), Argentina is home to over
1,000 active tech startups, with an annual growth rate of 10% in the number
of new tech enterprises. This environment fosters a culture of creativity and
innovation, encouraging professionals to think outside the box and develop
cutting-edge solutions.

This list, which continues to grow year by year, includes the so-called
Argentine 'unicorn companies’, that is, those startups that have reached a
valuation of over 1 billion dollars. The most notable ones are:

e Mercado Libre: An e-commerce and financial services platform.

* Globant: A technology services and software development company.
» Despegar: An online travel agency.

* OLX: A classifieds website.

* AuthO: An authentication and security platform.

* Vercel: A web development platform.

» Aleph Holding: A technology and media company.

e Mural: A visual collaboration platform.

» Bitfarms: A cryptocurrency companu.

» Uald: A fintech offering digital financial services.

* TiendaNube: An e-commerce platform.

20
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Key Statistics

* Tech Startups: Over 1,000 active tech startups and +10 tech unicorns in
Argentina.

* Annual Growth Rate: 10% increase in new tech enterprises (CESSI
Report).

Adaptability and Flexibility

Adaptability is another critical trait of Argentine IT professionals. The
dynamic nature of the tech industry requires individuals who can quickly
adjust to new technologies, methodologies, and market demands. The
Michael Page Remuneration Study (2024) emphasizes that Argentine
professionals are highly adaptable, with a strong ability to learn and
implement new skills rapidly. This adaptability is crucial for maintaining
productivity and ensuring that companies can pivot as needed in response
to changing conditions.

Supporting Data

* Adaptability: High levels of adaptability and rapid skill acquisition
(Michael Page Study).
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Impact on Performance

The combination of innovation and adaptability positively impacts the
performance of Argentine IT professionals in several ways:

1. Enhanced Problem-Solving Capabilities: Innovative thinking allows
Argentine professionals to approach problems creatively, leading to
effective and efficient solutions. This proactive problem-solving ability
reduces downtime and ensures continuous project progression.

2. Aqility in Project Management: The adaptability of Argentine
professionals means they can quickly integrate new technologies and
methodologies into their workflows. This agility is essential for project
management, as it allows teams to respond swiftly to changes and
maintain momentum.

3. Continuous Improvement: A culture of innovation fosters continuous
improvement. Argentine professionals are constantly seeking ways to
optimize processes and improve performance, leading to higher quality
outcomes and greater efficiency.

Performance Benefits

* Problem-Solving: Effective and efficient solutions reduce downtime.
e Agility: Quick integration of new technologies and methodologies.

e Continuous Improvement: Ongoing optimization of processes and
performance.

22
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Case Study: Successful Integration of Innovation

According to data from Innovacidon Digital 360, Argentine programmers
stand out for their high work performance and have participated in a wide
variety of high-profile international projects. This has positioned the region as
a focal point in the search for skilled labor capable of tackling ambitious
challenges.

Argentina has risen in the professional Software and IT sector to become
known as the "Silicon Valley of Latin America.” Collaboration between
Argentine professionals and U.S. companies has experienced significant
growth in recent years. According to the TECLA report, of all contracts with
foreign companies, 59% were directed to the United States for major industry
leaders such as:

-
Microsoft Google IBM HP Intel Cisco Nokia

Innovation in Practice

The innovative capabilities of Argentine IT professionals are not limited to
startups; they extend to established companies as well. The Innovacién
Digital 360 report notes that many Argentine IT professionals bring a startup
mentality to larger organizations, promoting a culture of innovation and
entrepreneurship. This approach drives the development of new products and
services, ensuring that companies remain competitive in the global market.

Innovation in Larger Organizations

* Startup Mentality: Promoting innovation and entrepreneurship in
established companies (OPSSI Report).
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Educational Foundations

The strong educational foundation in Argentina plays a significant role in
fostering innovation and adaptability. According to the Randstad Salary
Report (March 2024), the country has a robust system of higher education
with a focus on STEM (Science, Technology, Engineering, and Mathematics)
fields. This educational emphasis equips professionals with the necessary
skills and knowledge to excel in innovative roles and adapt to new
challenges.

Educational Insights

e STEM Focus: Robust higher education system emphasizing STEM fields
(Randstad Report).

Adaptability to Remote Work

The global shift towards remote work has highlighted the importance of
adaptability. Argentine IT professionals have proven their ability to transition
smoothly to remote work environments. The Michael Page Remuneration
Study (2024) reports that Argentine professionals are well-versed in remote
work tools and practices, enabling them to maintain high levels of
productivity and collaboration, regardless of their physical location.

Remote Work Adaptability

* Remote Work Proficiency: High proficiency in remote work tools and
practices (Michael Page Study).
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Legal Flexibility and Professional Security

One of the primary advantages of the Argentine legal framework is its
flexibility in employment contracts, which caters well to the dynamic needs
of the IT sector. The CESSI Report (2024) highlights that Argentina allows for
various types of employment contracts, including full-time, part-time, and
freelance arrangements. This flexibility enables companies to adapt their
workforce according to project demands, ensuring they have the right talent
at the right time.

Furthermore, Argentine labor laws provide significant security to
professionals, which translates into higher job satisfaction and stability.
According to the Michael Page Remuneration Study (2024), these
protections include comprehensive healthcare benefits, mandatory bonuses,
and severance pay. Such measures ensure that employees feel secure and
valued, which enhances their commitment and productivity.

Key Points

» Contract Flexibility: Availability of full-time, part-time, and freelance
contracts (CESSI Report).

* Employee Security: Comprehensive healthcare, mandatory bonuses, and
severance pay (Michael Page Study).
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Fiscal Incentives for the IT Industry

The Argentine government has introduced several fiscal incentives aimed at
boosting the IT sector. The OPSSI Report (2024) outlines these incentives,
including tax deductions for companies investing in research and
development (R&D), and reduced tax rates for software exports. These fiscal
benefits lower operational costs for companies and encourage the
development of innovative solutions.

Additionally, the Randstad Salary Report (March 2024) mentions that these
incentives make it financially viable for companies to offer competitive
salaries and benefits, attracting top-tier talent. The favorable economic
environment created by these incentives ensures that companies can invest
in their workforce, leading to better job performance and innovation.

Supporting Data
* Tax Deductions: For R&D investments (OPSSI Report).

* Reduced Tax Rates: For software exports (Randstad Report).

Impact on Professional Performance

The legal and fiscal framework in Argentina not only attracts IT professionals
but also enhances their performance in several ways:

1. Increased Job Satisfaction: The legal protections and fiscal incentives
contribute to a higher level of job satisfaction among IT professionals.
Secure in their roles and fairly compensated, employees are more likely
to be engaged and motivated, leading to increased productivity.
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2. Investment in Professional Development: Companies benefiting from
fiscal incentives can invest more in the professional development of their
employees. This investment includes training programs, certifications, and
continuous learning opportunities, which keep professionals up-to-date
with the latest technological advancements and methodologies.

3. Innovation and Creativity: The reduced financial burden on companies
due to fiscal incentives allows for more resources to be allocated towards
innovation. Argentine professionals, supported by a conducive work
environment, are encouraged to think creatively and develop innovative
solutions, enhancing the overall competitiveness of their companies.

Performance Benefits

* Job Satisfaction: Higher engagement and productivity.
* Professional Development: Continuous learning and upskilling.

* Innovation: Enhanced creativity and competitiveness.

Case Study: Boosting Company Performance through Legal and
Fiscal Benefits

A notable example from the CESSI Report (2024) involves a multinational
tech company that expanded its operations in Argentina to leverage the
local legal and fiscal benefits. By utilizing flexible contracts and taking
advantage of tax deductions, the company was able to scale its workforce
efficiently. The security provided to the employees resulted in a significant
reduction in turnover rates, while the fiscal savings were reinvested into R&D.
This strategy led to the development of a groundbreaking software product
that increased the company's market share by 15%.
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Case Study Highlights
» Scalable Workforce: Efficient scaling through flexible contracts.
* Reduced Turnover: Higher job security and satisfaction.

* Market Share Growth: 15% increase due to innovative product
development (CESSI Report).

Encouraging a Stable and Motivated Workforce

The Randstad Salary Report (March 2024) underscores that the stability
provided by the Argentine legal framework encourages a motivated
workforce. Employees who feel secure and valued are less likely to seek
opportunities elsewhere, resulting in a stable workforce. Stability is crucial for
maintaining project continuity and achieving long-term business goals.

Furthermore, the OPSSI Report (2024) indicates that companies offering
flexible work arrangements, supported by the legal framework, see higher
levels of employee retention. This retention reduces recruitment costs and
preserves institutional knowledge, which is vital for sustained innovation and
performance.

28
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Workforce Stability

 Employee Retention: Higher retention due to job security and flexible
work arrangements (Randstad Report, OPSSI Report).

* Project Continuity: Consistent workforce ensures ongoing project

SUCCESS.

Problems in 2023 & Expectations 2024

Inflation

Wage costs
Available resources
Exchange rate
Prices for customers
Political context
Profit margin

Tax burden
Demand

Service costs

Financing
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Why Choose Intermedia HR for Enhancing
Recruitment Strategies in the Argentine
Labor Market

As businesses in the software and IT sector continue to seek top talent to
drive innovation and maintain competitive advantage, the Argentine labor
market has emerged as a promising source of highly skilled professionals.
Intermedia HR, with its deep understanding of this market, offers
comprehensive recruitment solutions designed to leverage the unique
benefits of hiring Argentine talent. Here’s how Intermedia HR can help your
company improve its recruitment strategies and capitalize on the strengths
of the Argentine labor market.

Expertise in the Argentine Labor Market

Intermedia HR specializes in the Argentine IT and software sectors,
possessing intricate knowledge of the local talent landscape. This expertise
allows them to identify and attract high-caliber candidates who possess the
technical skills and cultural fit necessary for your organization. The
company’s extensive network and proactive approach ensure that they can
source talent from a diverse pool, ranging from seasoned professionals to
emerging young talent.

Key Benefits

* Local Market Knowledge: Intermedia HR in-depth understanding of the
Argentine labor market enables them to pinpoint the best candidates
quickly and efficiently.

* Extensive Network: Their broad connections within the industry provide
access to a vast talent pool, ensuring a good match for your company’s

specific needs.
30
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Streamlined Recruitment Process

Intermedia HR offers a streamlined recruitment process tailored to the needs
of IT and software companies. Their approach includes thorough candidate
screening, rigorous technical assessments, and cultural fit evaluations. This
meticulous process not only saves time but also ensures that only the most
qualified and suitable candidates are presented to your company.

Efficiency Highlights

* Thorough Screening: Candidates undergo comprehensive evaluations to
ensure they meet technical and professional standards.

* Time-Saving: The pre-screening and assessment processes reduce the
time your company spends on recruitment, allowing you to focus on core
business activities.

Leveraging Local Advantages

Argentina’s IT sector benefits from several key advantages, including a
highly educated workforce, competitive salaries, and favorable time zone
alignment with North America. Intermedia HR helps companies leverage
these benefits by providing access to a talent pool that offers excellent value
for money without compromising on quality.

Local Market Advantages

* Highly Educated Workforce: Argentine professionals are known for their
strong educational background in STEM fields, particularly in software
development and engineering.

* Competitive Salaries: Hiring in Argentina offers cost advantages due to
lower salary expectations compared to North America or Europe,
providing excellent ROI.

3



* Time Zone Compatibility: The minimal time difference between
Argentina and North America facilitates real-time collaboration and

communication.

Customized HR Solutions

@ intermedia™

Intermedia HR services are tailored to meet the unique needs of each client.

Whether you need permanent hires, contract staffing, or project-based

recruitment, they offer flexible solutions designed to adapt to your business

requirements. Their customized approach ensures that you get the right
talent for the right roles, enhancing overall organizational performance.

\_

r You don't need to worry about:

~

» Benefits & Other Compensations * Recruitment Costs

* Bonuses * Sources

* Equity * Recruiters

* Retirement Plans » Job Boards

* Health Insurance * Legal Costs

» Dental Insurance » Overhead Costs

* Life Insurance * Equipment

» Taxes & Social Security » Office Space

» Federal & State Taxes * HR Support

 Social Security » Payroll Processing

» Medicare » Professional Development
J

These costs are estimated based on several reports and online sources, such
as PayScale.com, the U.S. Bureau Of Labor Statistics, and Gitnux Reports.
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Don't settle for promises, trust in results

Our most valuable asset is the satisfaction of each and every client who has
achieved results by implementing our qualified personnel selection
strategies. On the specialized site Clutch, you can find more than twenty
reviews from companies that testify to the results our methodologies deliver.
What our clients sauy:

(44
What stood out about Intermedia was their exceptional talent and people

orientation”.
CL, Senior Technology Office, TELECOM ARGENTINA.

(44
Through careful planning and effective follow-up, we were able to timely
address and resolve any minor deviations”.

LV, Engineering Manager, Kilimo.

(44
What set Intermedia apart was their outstanding talent and their people-

focused approach”.
AM, Chief Digital Officer, Kuspit.

Custom Solutions Include

 Permanent and Contract Staffing: Flexible hiring options to suit your
project timelines and budget.

* Project-Based Recruitment: Specialized recruitment for short-term or
project-specific needs, ensuring that you have the right expertise for
every phase of your project.
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Proven Track Record

Intermedia HR has a proven track record of successful placements in the IT
and software industries. Their client testimonials and case studies highlight
their ability to deliver results and improve recruitment outcomes. By partnering
with Intermedia HR, your company can benefit from their experience and
insights, reducing hiring risks and enhancing employee retention.

Success Indicators

e Client Testimonials: Positive feedback from satisfied clients underscores
the effectiveness of Intermedia HR recruitment strategies.

* Case Studies: Demonstrated success in placing highly qualified
candidates in leading IT companies.

Enhanced Employee Retention

One of the critical benefits of working with Intermedia HR is their focus on
not just hiring but also retaining top talent. They provide support throughout
the onboarding process and beyond, ensuring that new hires integrate
smoothly into your organization and remain engaged and productive.

Retention Strategies

* Onboarding Support: Assistance during the initial phase to ensure new
hires settle in quickly and effectively.

* Continued Engagement: Ongoing support to maintain high levels of
employee satisfaction and reduce turnover rates.
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Conclusion

For IT and software companies looking to enhance their recruitment
strategies and tap into the rich talent pool of Argentine professionals,
Intermedia HR offers a compelling solution. Their expertise in the local

market, streamlined processes, and customized HR solutions make them
an ideal partner for businesses aiming to improve their hiring outcomes
and drive growth through high-quality talent acquisition.

By choosing Intermedia HR, you can benefit from their proven recruitment
strategies, access to a highly skilled workforce, and tailored solutions that
meet your unique business needs. Explore how Intermedia HR can
transform your recruitment approach and help you harness the full
potential of the Argentine labor market.
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Communication is The Key

The foundation of our success lies in communication. You can get in touch
with our team through our website:

Contact Us

You can also resolve any doubts and learn more about our services through
our social media channels:

B Linkedin @ Instagram
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